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SAN FRANCISCO COMMUNITY COLLEGE DISTRICT
POLICY MANUAL

Title: Number:
LEGAL SERVICE BP 2.05
Legal Authority: CCLC
California Education Code Section 70902 Number: BP
XXXX

The General Counsel shall advise the Board and the Chancellor of the San Francisco
Community College District on questions of law affecting the operation of the District. Upon
request, the General Counsel shall render opinions interpreting the law affecting the District.

The Office of the General Counsel shall be responsible for coordination of legal activities
related to litigation affecting the District. The Office of the General Counsel shall approve as
to form, and upon request shall prepare resolutions, contracts, and other legal instruments.

The Office of the General Counsel shall maintain at all timesmplete and accurate copy
of all policies authorized by the Board, and under the direction of the ChanceHlera his/her
their capacity



SAN FRANCISCO COMMUNITY COLLEGE DISTRICT
POLICY MANUAL

Title: Number:
CITIZEN’'S BOND OVERSIGHT COMMITTEE






accepted by the Board upon submission to either the Board President or Chancellor;

B. The CBOC or the Board of Trustees by a majority vote removes a CBOC member
for cause; including non-attendance at meetings and/or violating the CBOC Code of
Conduct.

C. The student CBOC member has served six months past graduation.

An individual who replaces such a member shall serve until the completion of the original
member’s term. Ther



V. Required Committee Activities

To the extent practicable, the CBOC shall engage in the following activities in
furtherance of its grpose:

A. Receiving and reviewing copies of the annual, independent performance audits
required by Article XIlIA, Section 1, subdivision (b)(3)(C) of the California
Constitution.

B. Receiving and reviewing the annual, independent financial audits required by
Article XIlIA, Section 1, subdivision (b)(3)(D) of the California Constitution.

C. Inspecting school facilities and grounds to ensure that bond revenues are expended
in compliance with the requirements of Article XIIIA, Section 1, subdivision
(b)(3) of the California Constitution.

D. Receiving and reviewing copies of any deferred maintenance proposals or plans
developed by the District.

E. Reviewing efforts by the District to maximize bond revenues by implementing cost-
saving measurescluding, but not limited to, the following:

1. Mechanisms designed to reduce the costs of professional fees;

2. Mechanisms designed to reduce the cost of site preparation;

3. Recommendations regarding the joint use of core facilities;

4, Mechanisms designed to reduce costs by incorporating efficiencies in

school site design;

5. Recommendations regarding the use of edfgetive and efficient
reusable facility plans.

CBOC members are expected to attend regularly scheduled meetings of the CBOC, diligently
review allpertinent information provided to the CBOC pursuant to state laws, and abide by
any rules of conduct for CBOC members approved by the Board of Trustees in consultation
with the CBOC (the “Code of Conduct”).

V. Limitations on Committee Role
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V1.

Participate in the bond sale and issuance process or make decisions concerning the
timing, terms or structure of a bond issuance, except that the CBOC may review the
District’s plans for any bond sale and may review bond issuance documents upon the
conclusion of a bond sale if desired,;

Determine the specific projects on which bond funds may be spent;
Determine the priority of projects on which bond funds are spent;
Select contractors or consultants for bond projects;

Participde in the negotiation or bid process for such contractors or consultants or determine
the legal sufficiency of such negotiation or bid process, except that the CBOC may review
the bid selection process and documents related thereto upon completion otlany s
selection;

Enter or inspect a job site or construction project unless the CBOC by way of a

majority vote of the full CBOC at a public meeting designates a member to take such
action and that member obtains the permission of the Chancellerer hisfher t

designee. The frequency and timing of all such approved visits will be within the sole
discretion of the Chancellor eshisther their designee; provided, however, that access to
job sites or construction projects will not be unreasonably withheld. If a designated
CBOC member believes that access has been unreasonably withheld, he/she they may
appeal to the Board of Trustees. Visits to job sites require that the CBOC member(s) be
accompanied by a representative of the District and require that all safety measures in
effect at the job site be followed;

Initiate contact with District contractors or consultants, including without limitation,
accountants, auditors, architects, financial advisors and legal counsel for the purpose of
discussing District construction projects unless the CBOC by way of a majority vote of
the full CBOC at a public meeting designates a member to take such action and that
member obtains the permission of the Chancellererhis/her their designee. The
frequency and timing of all such approved contacts will be within the sole discretion of
the Chancellor ophisthéneir designee; provided, however, that access to contractors or
consultants will not be unreasonably withheld. If a designated CBOC member believes
that access has been unreasonably withkheles-he/she they may appeBberdnhef

Trustees.

Require the District to prepare reports or conduct audits more frequently than those
required by law. The District may voluntarily provide more frequent audits or reports.

Require the District to prepare reports or audits with greater detail than those
required by law. The District may voluntarily provide more detailed audits or
reports.

CBOC Operations




The CBOC shall annually select a chairperson and vice



The Chancellor is directed to provide technical assistance and support to the CBOC to enable it
to meet its mission, but shall not expend any bond funds in providing the CBOC with

assistane and support. The Chancellor shall ensure that the CBOC is aware of its obligations
under this policy.

The Chancellor shall periodically review the CBOC code of conduct and recommend revisions
as appropriate.

The Chancellor shall ensure that legal representation is provided to the CBOC at District
expense.

Recommended by Participatory Governance CouncilMonth Day, Year Page 7 of
Approved by Board of Trustees:Month Day, Year

NOTEVarious text colors represents recommendatidresn each constituency.
blue —Faculty(blue/greenhighlightsfor deleteditems)
purple~Classifiecstaff{fliShSiamhighliGAIS oRaBIStEdiis
green—Administrator(greenhighlightsfor deleteditems)

red—Student









riginal
term if
OcC.

of bond
ey
owing:
ed in the
Bond
d

)(A)
er or
ing the
bond
rform
ts.

.——Redquired Committee Activities

nce of

audits




red by
ion.

xpended
ision

r plans

, the

1——Mechanisms-designed-to-reduce the-cests-of professienal fees
2——Mechanisms-designed-to-reduce-the-cests-of site-preparation;
3——Recemmendations-regarding the joint-use-of core facilities;




ultants
t
thereto




attend
cellor or
Il attend









https://mainta.in/

SAN FRANCISCO COMMUNITY COLLEGE DISTRICT
POLICY MANUAL

Title: Number:
POLICY GOVERNING THE EMPLOYMENT OF ACADEMIC AND BP 3.04
CLASSIFIED ADMINISTRATORS



SAN FRANCISCO COMMUNITY COLLEGE DISTRICT
POLICY MANUAL

Title:
HIRING CRITERIA FOR FACULTY

Number:
BP 3.05

Legal Authority:

California Education Code Sections 70908,7/360,87001,87003,87355-
87359.

Title 5, CCR, Sections53021et seq.

CCLC Number:
BP XXXX

Thehiring of faculty shallbein accordancevith applicabldaw andpoliciesapprovedy the Board#

*See especially:



https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ccsf.edu%2Fsites%2Fdefault%2Ffiles%2F2021%2Fdocument%2Fbp-3-03.pdf&data=05%7C01%7Ckcharles%40ccsf.edu%7C6308c3c3bb8247ccf37008da977ebf91%7C5e0f22d68a16417ebf3ad081c98b38d8%7C0%7C0%7C637988867888519678%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=k%2BG5IJYOJkfGaRnACwTUBUJmJYbDHV74xH1H94ms4DE%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Farchive.ccsf.edu%2FBOT%2FBoard_Policies%2F3%2Fpm3_06.pdf&data=05%7C01%7Ckcharles%40ccsf.edu%7C6308c3c3bb8247ccf37008da977ebf91%7C5e0f22d68a16417ebf3ad081c98b38d8%7C0%7C0%7C637988867888519678%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=tWBp%2Fm4LqKYSAiMWYceytMPy2nnFeZZOrWOi3k9Zj20%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Farchive.ccsf.edu%2FBOT%2FBoard_Policies%2F3%2Fpm3_07.pdf&data=05%7C01%7Ckcharles%40ccsf.edu%7C6308c3c3bb8247ccf37008da977ebf91%7C5e0f22d68a16417ebf3ad081c98b38d8%7C0%7C0%7C637988867888519678%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=WdtwItOMYjH3jfzvlbbthWILwS5YjE4sw%2FcjzNF1M7I%3D&reserved=0

SAN FRANCISCO COMMUNITY COLLEGE DISTRICT
POLICY MANUAL

Title: Number:
SALARY BP 3.14
Legal Authority: CCLC Number:

California Education Code Sections 70902, 87801 et seq., and 87832
California Military and Veterans’ Code Sections 395 et seq.



It is the intent of the District not to confer any other benefit by this policy other than a benefit of
additional compensation beyond the thirty days as required by the Military and Veterans’ Code
and the Education Codand the District shall determine, in its sole discretion, applicable rules
and regulations to implement this policy which may include the voiding of the benefit if this

intent is not met.



SAN FRANCISCO COMMUNITY COLLEGE DISTRICT
POLICY MANUAL

Title: Number:
TRANSFER BP 3.16

Legal Authority:
California Education CodeSections70902,72411.5,
87454 87457 and 87458

CCLC Number:
BP XXXX

An academic employee in an administrative position in the San Francisco Community College
District shall be entitled athisther their option to be reassigned to adromistrative academic
position equivalent to the ore-hefshe they previously held in the District.

Recommended by Participatory Governance CouncilMonth Day, Year Page 1 of 1
Approved by Board of Trustees:Month Day, Year

NOTE: Various text colors represerdgsommendationgrom each constituency.
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SAN FRANCISCO COMMUNITY COLLEGE DISTRICT
POLICY MANUAL

A. GENERAL PROVISIONS




equivalent in hours of paid leave Employees shall be permitted to take vacation in a timely
manner to avoid accumulation of excess vacation.

In addition to these policies and collective bargaining agreements, the Board retains the
power to grant leaves with or without pay for other purposes or for other periods of time.
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SAN FRANCISCO COMMUNITY COLLEGE DISTRICT
POLICY MANUAL

Title:
TERMINATION OF SERVICES

Number:
BP 320

Legal Authority:
California Education CodeSections72411,87622,87600et seq.,87660et
seq.,and 87732et seq.

CCLC Number:
BP XXXX

Servicesnf academie@mployeesnay beterminatecbnly in accordancevith the provisions of the
StateCalifornia Education Cod8ections listed abovRecommendationf®r terminationof
serviceof academic employeeshallbeinitiatedby thesupervisingadministratoandreferredto

theChancellor.

Recommended by Participatory Governance CouncilMonth Day, Year

Approved by Board of Trustees:Month Day, Year

Page 1 of 1

NOTE: Various text colors represents recommendatfiam each constituency.
blue —Faculty(blue/greenhighlightsfor deleteditems)
purple— Classifiedstaff]




SAN FRANCISCO COMMUNITY COLLEGE DISTRICT
POLICY MANUAL

Title: Number:
IMPOSITION OF PENALTIES BP 321

Legal Authority:

California Education Code Sections 87668, 87670, 87735, and 87737 SO L e

BP XXXX




SAN FRANCISCO COMMUNITY COLLEGE DISTRICT
POLICY MANUAL

Title: Number:
TUTORING BP 326

Legal Authority: CCLC Number:
Califor nia Education Code Sections 70902 BP XXXX

Private Teaching for Pay. Nor employee shall give private lessons or instruction for pay to any
student who is a member of the class in which the employee is employed; nor shall such
employee use a room or building of the District for the purpose of giving private lessons or
instruction for pay.

Recommended by Participatory Governance CouncilMonth Day, Year Page 1 of 1
Approved by Board of Trustees:Month Day, Year

NOTE: Various text colors represerdgsommendationgrom each constituency.
blue —Faculty(blue/greenhighlightsfor deleteditems)
purple— Classifiedstaff
green—Administrator(greenhighlightsfor deleteditems)
red — Student
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